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Pension Advisory Committee (PAC)  

 Virtual Meeting on Zoom, Feb. 19 – 20, 2021 

Report to CFA by Allen Zhu, representative of local 1 

 

Friday 02:00 pm – 05:00 pm, Feb. 19th, 2021 

1. The first item we had in the meeting was to review and modify the PAC’s Workplan with two 
major requests:  

 
1) Socially Responsible Investing (SRI) Report has been approved by the Presidents’ 

Council Executive. BCI (British Columbia Investment Corporation) was invited to 
respond to SRI report. BCI will deliver a presentation tomorrow, Feb. 20th, 2021. 

 
2) Transition to Retirement Initiatives: PAC recommends to PC that FPSE monitor early 

retirement incentive packages being offered at local.  

Three locals (UFV, TRU and VIU) have incentive packages, and it does not matter if the early 
retirement is in or not in their Collective Agreement. 

There was discussion about when (or if) the government would start implementing early 
retirement incentives to address the economic impact. TRU has begun offering early 
retirement incentives to local members. It seems the employer of TRU is increasing pressure 
on those over 65 and between 60-65 retire.  

2. Retirement Education Program (REP): Dennis Anderson of Association of BC College 
Pension Plan Retirees, presented the program with three workshops 
www.BCCollegePensionPlanRetirees.ca 

 
a.  Funding Your Future  
b. There Is More to it than Money: Part A  
c. There Is More to it than Money: Part B 

 
The workshops are very comprehensive with detailed calculations for the different retirement 
scenarios. In the past, CFA invited Dennis Anderson to present the workshops at Cap. The 
workshop was well perceived, and the feedback was very positive.  

 
Allen’s recommendation: CFA and CapU’s HR invite Dennis Anderson to deliver the program 
to Cap U Faculty Association. The workshops can be delivered on Zoom and each of the 
workshops can be done in a 90-minute time slot. Dennis can be reached at 
andersond@shaw.ca 
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Saturday 09:00 am – 12:00 pm Feb. 20th, 2021 

1. BCI presentations for FPSE Pension Advisory Committee. A few key points taken with my 
notes. 

a. a brief intro for 20 years history 
b. BCI manages $172 billions assets while College pension of $5.74 billions. 
c. more in-house asset management than before 
d. more impacts of ESG in pension investment  
e. from profitable investment to productive investment,  
f. investment for the life quality of future generations 
g. education of pension investment 
h. education for pension members and the fund investment. 

 
For more information of BCI: https://www.bci.ca/contact/ 

  
2. College Pension Plan returns, ending August 31, 2020:  

 
1 year   8.0%   Benchmark: 10.3%  
5 years  7.6%   Benchmark: 7.6%  
10 years  8.8%   Benchmark: 8.0%  
15 years  7.4%   Benchmark: 6.7%  

Our “discount rate” (assumed annually compounded rate of return is 6.25%) 

 
3. SFU’s faculty association (SFUFA) have ratified an agreement for faculty members to join the 

college pension plan. This development is significant for the Canadian pension landscape.  
 

4. For fiscal year 2020 (September 1, 2019 – August 31, 2020) contributions from members to 
the Plan totaled $191 million, total benefit payments totaled $218 million and total investment 
income totaled $438 million. The Plan remains in a surplus position. The ratio of active to 
retired members dropped from 1.8:1 to 1.7:1. The number of retired members nearly doubled 
between 2010 and 2020. 

 
5. B.C. Pension Corporation (BCPC) have completed their second survey on Reemployment 

Patterns of Retired Members. The percentage of reemployed retired members remains in the 
range of 1.0% to 1.4%. The percentage is greater for Colleges in rural areas. 80% of 
reemployed retired members are reemployed part time. 

 
6. Green Shields is developing a travel insurance program for retirees who are enrolled in Green 

Shields’ PRGB plans. The travel insurance has been approved by all three (Teachers, Public 
Service and College) Plans currently providing PRGB through Green Shield Canada. The 
optional travel insurance plan is expected to be implemented no earlier than October 2021. 
The actual release date will be dependent on the status of the pandemic. For more information 
on Green Shield Canada: https://www.greenshield.ca/en-ca/ 

 


