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Pension Advisory Committee (PAC)  

 Virtual Meeting on Zoom, Nov. 13th – 14th, 2020 

Report to CFA by Allen Zhu, representative of local 1 

 

Friday 01:00 pm – 05:00 pm, Nov. 13th, 2020 

1. Within FPSE, we have an almost all new executive team who have been reaching out to the various 
FPSE subcommittees over the past few months. It has been good to meet with Brent Calvert, 
Christina Neigel, and our new Executive liaison Chris Jaeger understand how the committees work 
and the opportunities moving forward. 
 

2. PAC has been working for Work Plan: 
a. Plan for mental problem during pandemics time  
b. Plan for unemployment and laid off and workload reduction.  
c. Plan for earlier retirement – earlier retirement incentive  

i. 55-year-old 
ii. 55- to 60-year-old 

iii. 65-year-old  
d. Suggestions to have seminars on “campus” from two major organizations.  

 
3. Transition to Retirement Report – final data presented: 

a. Previous data (from 2016) showed large increases in the rates of workers over age 65 (as 
expected. The elimination of mandatory retirement meant some would continue working). This 
also occurred at a time with little hiring growth in the system. 

b. Since 2016 there has been a levelling off the growth of 60+ aged workers as the hiring has 
predominantly been of workers younger than this. In terms of gross changes, from 2016 to 2018 
there was an increase of 8 workers over 65. 

 
4. A sub-committee of Socially Responsible Investment (SRI) has been established. The SRI report was 

presented and received feedback on future directions. Those details are in the SRI Committee’s 
report. 
 

5. Proposed sub-committee of PAC: Education Committee needs some new members. Four 
representatives from different locals become the members of this committee. The main purpose of 
this committee is to provide guidelines of education on the topics of SRI, risks of public sector’s 
pension, action for pension wealth and planet health.  
 

6. Report from Association of British Columbia College Pension Plan Retirees (ABC CPPR): 
a. Encouraged locals to get workshops.  
b. Noted that many locals do not provide benefits after 70-75 years old (Green shields coverage only 

applies in retirement). There are some workers uncovered. 
c. Ratio of 1.8 active members to 1 retiree 
d. People who plan to retire can visit ABC CPPR website and apply for the membership. 
http://bccollegepensionplanretirees.ca/images/pdfs/Brochure/2017-April-Amended-Form.pdf 
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Saturday 09:00 am – 12:00 pm Nov. 14th, 2020 

1. INVESTMENT PERFORMANCE: College Pension Plan returns, ending June 30, 2020:  
 

1 year   5.8%   Benchmark: 6.5% 
5 years  6.9%   Benchmark: 6.6% 
10 years  8.9%   Benchmark: 8.0% 
15 years  7.4%   Benchmark: 6.6% 

 
Our “discount rate” (assumed annually compounded rate of return) is 6.25%. Assets Under 
Management (on June 30, 2020): $5.6 billion. 
 
2. SFU / SFUFA have yet to put in a formal application to join the College Pension Plan. The 

issue is part of their bargaining. 
 

3. College Pension Board negotiated Post Retirement Group Benefit rates with Green Shield 
Canada on behalf of the Board. Extended medical rates are expected to increase by 6.69% and 
dental rates are expected to increase by 3.00%. An option for retirees with Post Retirement 
Group Benefits to purchase Travel Insurance has been approved in principle by the Board. 

 
4. Benefit payments as a percentage of active member contributions has increased over the years 

as the Plan matures. However, the percentage has held steady at about 103% for the past three 
years. In other words, for every $100 contribution coming in, $103 is paid out in retiree 
benefits. Similarly, though the ratio of active to retired members has decreased over the years 
as the Plan matures, the ratio has remained steady at 1.8 (1.8 active members for every 1 
retired member) for the past three years. 
 

5. A decision by Plan Partners (FPSE, BCGEU, PSEA and the Provincial Government) and the 
Board on how to proceed with the August 2018 actuarial valuation surplus was made. The 
decision is as follows: 

 
a) The basic contribution rate will remain at a combined 16.88%. 
b) 64% of the surplus will be transferred to the IAA account. This allows the IAA to reach 

“full sustainable indexing” (currently projected by the actuary as 2.5%). 
c) 34% of the surplus will be placed in a rate stabilization account.  
d) The 0.05% each Employer and employee contributions to the IAA based on negotiated 

salary increases will cease. 
e) A 1.90% COLA (Cost of Living Adjustment) for retiree pensions took effect on January 

1, 2020. 
 

6. The 2021 BC Public Sector Pension Conference will be held through video conferencing in 
Feb. 2021.  


