
Report to the CFA on the FPSE Status of Women Committee (SWC) – 2020-2021 
 
This committee met twice this year, on Zoom, in October and February. For the October 
meeting, the organizers attempted to model it after the in-person meetings, with planned 
sessions, Friday afternoon and Saturday morning and afternoon. This was later scaled back to 
only one session on Saturday. Due to problems with meeting quorum and the fact that many 
members were only able to attend one of the days, the meeting for February was scheduled for 
just one 3-hour block. While this made it manageable, and allowed more people to attend, it 
obviously meant that we had less time than usual to discuss issues.  
 
For those unfamiliar with the committee, I have included the description and this year’s 
workplan, provided by FPSE: 
 

STATUS OF WOMEN COMMITTEE (SWC)  
The responsibilities of the Status of Women Committee of FPSE shall involve any activities which 
contribute to an improvement in the status of women within locals. Such activities should address 
both the current and future needs and interests of women in post-secondary institutions in BC.  
2020-21 WORKPLAN  

• Develop a COVID-19 equity lens to help ask questions, challenge assumptions and identify 
potential impacts of policies, programs and initiatives, that take into account the diversity of 
the membership, with gender inequality in caregiving disproportionately having an impact on 
women’s teaching, service and research.  

• Identify the need for supports (local and provincial) to assist members in securing reasonable 
accommodations for caregiving responsibilities associated with the pandemic  

• Press for the employer to collect and share demographic data on the campus community  
• [Resolution 033] That SWC recommends that FPSE provide funding for an independent data 

analysis to identify the status of gender inequity at each institution. (Resolution referred for 
debate by Presidents’ Council 2019-20 to committee and was not forwarded to the 2020 
AGM). 

 
The two main issues that were discussed at both the October and February meetings were: 

1) The challenges of gathering data on equity issues related to Covid-19 
2) The possibility of changing the name of the committee (and the terms of reference) 

to better reflect the nature of the equity work we do 
 
COVID-19 equity lens: 
While the committee was unanimously in agreement with the workplan directive to “develop a 
COVID-19 equity lens” the following was noted in the minutes from our October meeting: 
 

• Ironically, the very conditions that this committee is tasked to confront and address 
are the same ones that limit the committee's abilities to perform its work. Members 
are overworked and expectations must be pointedly tempered. Committee members 
are largely not released from work duties to participate.  

 



A committee was struck to try to create a simple survey to send to members in order to gather 
some of this data. Due to the constraints mentioned above as well as the lack of infrastructure 
at FPSE to support the collection and storage of survey data, the survey has not materialized.  
 
There was a discussion on the following motion that was sent to the 2019 FPSE AGM, for which 
there has so far been little action.  

• That FPSE recommend all locals provide their SWC, DMRC, DRISC, HRISC, NRFC and 
equity rep with release time to address equity issues. 

 
Very few locals grant any release time to the FPSE reps on these committees. At the CFA, we 
now have one executive member with minimal release to represent all equity issues.  
 
Executive liaison to SWC, Christina Neigel, Ed.D. First Vice President FPSE, presented a report 
and recommendations she drafted in December 2020: “Prioritizing Equity: Charting a course 
for a more inclusive and representative Federation.” I am not clear what the status of this 
report is in terms of the FPSE Executive and whether any action has been taken.  

 
Committee name change: 
After discussion at the October meeting, a series of motions were brought to the February 
meeting by Lauren Couture (UFVFA) with relation to changing the name of the committee, 
along with the description, policy statement, responsibilities, and terms of reference “in order 
to reflect and updated and intersectional understanding of gender equity.” The proposed new 
name was the Gender Equity Committee.  
 
Despite many of us assuming this would be unanimously adopted, there was considerable 
discussion and some dissent, with the result that no votes were taken on the motions 
themselves. A working group was struck to discuss the implications of changing the 
committee’s name, with the intention of submitting a resolution on the issue for this year’s 
FPSE AGM. 
 
Other issues: 
A recurring discussion at meetings is Status of Women Committees at locals, and how they 
function (including composition, and how regularly they meet). Several institutions, CapU 
included, do not have a local SWC. The historical practice at CapU has been for the Women’s & 
Gender Studies department to carry out the work of SWC and the rep. for the FPSE committee 
has always come from our department. The CFA may want to revisit this and discuss whether 
we should attempt to set up a local SWC with broader representation than just the WGST 
department.  
 
 
- Respectfully submitted by Maureen Bracewell, May 10, 2021 
 
 


